
  

PAY EQUITY 101
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PURPOSE
Essentials of pay equity in Canada:

▶ Who

▶ What

▶ Why

▶ How

▶ When
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Credit: T. Lappattaranan, Vecteezy.com. Used with permission.



  

WHO

Federally-regulated employers, 10 or more employees

Credit: Maria Gabriela Bertolini, Vecteezy.com. Used with permission.
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WHAT

Pay equity is a kind of internal relativity in compensation, 
and is achieved by developing a pay equity plan
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WHY
Pay equity will help reduce the gender wage gap
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WHY

Credit: Frans de Waal: Moral behavior in animals | TED Talk | November 2011

https://www.youtube.com/watch?v=meiU6TxysCg
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WHY
Employers who do not develop 
and post a pay equity plan may 
face costs:

▶ Audits and fines (administrative 
monetary penalties)

▶ Employee complaints & costly 
litigation

▶ Reputational harm

Credit: Munir777, Pixabay.com.
Used with permission.

Credit: P. Dangsungnoen Vecteezy.com.
Used with permission.
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4. Gender 
predominance

HOW

1. Post a 
notice

2. PE 
committee

3. Job classes

5. Value 
of work

6. Calculate 
compensation

7. Compare
8.Document 

& post

9.Employee 
comments, 
finalize & 

post

10.Adjust 
pay

© 2023 Renee Caron Consulting

8
11.Maintain



  

QUESTIONS?

Credit: S. Tangbovornpichet, Vecteezy.com. Used with permission.
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CONTACT US

Renée Caron

T : 613-618-5609

E : info@reneecaron.ca

W : reneecaron.ca
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THANK YOU
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